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Letter from the President
Creativity & Commitments
The year 2020 will forever be known as the moment we embraced a “new normal.” Congregations and ministry
leaders responded to a global pandemic with amazing creativity and resiliency. We joined together for
communion around laptops in living rooms. We prayed for healing and hope together via Zoom. We attended
online worship and Bible study and shared the Gospel virtually in every means possible. Your creativity is
inspiring, and it is a testimony of Bold Faithfulness.
The CBF Church Benefits board and staff have also been busy assessing our products and services, and making
creative improvements to better serve you and your ministry. Through our assessment, we have determined
three commitments for the journey ahead: lower fees, better service, and leveraging economies of scale for the
future.
To showcase these three commitments, we invite you to explore our second annual “Benefits Book.” This
guidebook offers an overview of our unique partnership approach for premier investment and insurance
services, and our innovative resources to equip our members on their financial journey. Here are some
highlights:

Investment Performance & Empower Retirement
Take a moment to review our investment performance for 2019. Visit our website to access your Empower
online participant experience, and learn about new financial wellness tools such as My Financial Path.

Insurance Products & Employee Assistance Programs from The Hartford
We are proud to introduce The Hartford Insurance as our new partner provider of Life, ADD, LTD and other
value-added insurance products. This move to The Hartford offers churches and non-profit ministries premier
insurance coverage for a lower fee. Members are also now able to access new services such as employee
assistance counseling, estate planning, travel assistance and ID theft protection.

Innovative Financial Wellness Resources
In effort to assist ministers and churches, CBF Church Benefits is doubling down on our efforts towards
financial wellness. Inside you can read more about My Financial Path available via Empower and other online
tools resources. We are also proud to continue our partnership with “The Ministerial Excellence Initiative” (MEI)
to help pastoral and congregational leaders develop greater financial literacy. Coaching and grants are
available to assist these leaders with debt-relief.
Your benefits are our ministry. We are committed to serving you with lower fees, better service, and economies
of scale. Let us know how we can better equip you for your financial journey.

Rob Fox
President of CBF Church Benefits
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RETIREMENT FUNDS BY MEMBER AGE
TOTAL FUNDS:
$ 84,458,262.11
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THE CHURCH BENEFITS BOARD
Paul Baxley
Athens, GA

Amy Easterling
Saint Charles, MO

Tommy Hiebert
San Angelo, TX

Bob Patterson
Warm Springs, GA

Terri Byrd
Hoover, AL

Kenny Elkins
Mechanicsville, VA

Chuck Moates
Greenwood, SC

Ron Rooks
Tampa, FL

Wally Davids
Mars Hill, NC

Rob Fox
Suwanee, GA

Ron Mullennix
Liberty, MO

Leah Schonfeld
Charleston, SC

Investment Funds
Cooperative Baptist Fellowship 403(b) Plan

Disclosure: Investment return and principal value of security investments will fluctuate. The value at the time of redemption may be more or less than the original
cost. Past performance is no guarantee of future results. This material has been prepared for educational purposes only. It is not intended to provide, and should not
be relied upon for, investment, accounting, legal, or tax advice. Diversification does not assure a profit nor does it protect against loss of principal. Mutual fund
investing is subject to market risks, and it is possible to lose money by investing. International investing involves special risks, such as political instability and currency
fluctuations. Generally, as interest rates rise, bond prices fall. Past performance is not a guarantee of future results.

Benefits Milestones
Early Career / Your 20s
Amber Cunningham
Decatur, GA
I chose to invest because CBF Church
Benefits explained the basics of this
account to me. For the first time I felt
like I had a sense of financial literacy.
Investing with CBF Church Benefits is
important to me because it specifically
focuses on people who are going into
ministry. Ministry done well still doesn’t
warrant the biggest monetary profit. I
love ministry, but I also understand I
am my greatest investment.

Antonio Vargas
New London, CT
As a young pastor, I realized it’s not
only wise to invest in CBF Church
Benefits, I begin to practice what I
preach: financial stewardship. I’ve met
other Latino/a clergy much older than
me without a plan for retirement, and
futuristic plans can be worrying and
stressful for them. With CBF Church
Benefits, I find security and faithful
believers that are doing the right
things for my retirement.

Marnie Fisher-Ingram & Daniel Ingram
Richmond, VA
After two decades of ministry together,
we have full confidence in securing our
future through CBF Church Benefits. It
is particularly meaningful that we can
do so by pooling our resources with
ministry colleagues and friends.

Build a strong foundation
Have a savings account for emergencies, with the goal of eventually
getting to 6 months’ worth of must-pay expenses
Have a spending plan/budget and monitor your expenses
Know your short-term and long-term financial goals
Know your credit score, what affects it, and work to establish, maintain
or improve it
Avoid carrying any high interest debt
Try to pay off any credit cards each month
Contribute enough to your retirement plan at work (401(k), 403(b),
etc.) to get the full employer match
Have a plan to pay back your student loans
If you rent, have renter’s insurance
Learn your investing personality and develop a simple investing
strategy
If you're married or living with your partner, have full financial
disclosure and agree on how to manage money together
By late 20s/early 30s, be able to buy a first home if that’s your goal
Have disability income insurance

Mid-Career / Ages 30 – 44
Balance all the real life stuff
If you have kids, have a will with guardianship provisions for them
If anyone depends on your income for their lifestyle (spouse, kids), have
adequate life insurance
Try to save at least 15% in your 401(k), 403(b), etc. including your
employer match
Spend less than you earn and avoid accumulating high interest debt
Develop a systematic plan to save for shorter term goals, such as
vacations, home maintenance and taxes
Ideally, transportation expenses (car, insurance, gas, parking) are less
than 8 percent of your income
Your housing expenses (mortgage/rent, utilities, insurance,
maintenance) are less than a third of your income
Maximize tax-advantaged accounts for healthcare (HSA or FSA) and
childcare (FSA) if needed
If you have kids, know how much college could cost and fund education
accounts even if it is only in small amounts. However, do not fund
education accounts at the expense of funding your own retirement
Evaluate your insurance coverage every year
Run a retirement projection to know if you are on track or not for
retirement at your desired age
Your investments should be well-diversified
Work to have your student loans repaid
DISCLOSURE: All information is from sources deemed to be reliable, but there is no guarantee to the accuracy.
Information is for educational purposes only and is not intended to give specific investment advice. Past performance is
no guarantee of future performance. Mutual fund investing is subject to market risks, and you should consult your
financial professional before investing. Your financial adviser can give you specific financial advice that is appropriate to
your needs, risk-tolerance, and financial position.

Retirement
Mile Markers
Age 50
Consider saving beyond the
standard IRS limits via catch-up
contributions.
Age 60
Retiring ahead of schedule? Now
you can take distributions from
your workplace savings plan
without
an
early-withdrawal
penalty.
Age 62
You may be eligible for Social
Security. But, it could mean a 2530% reduction in the amount you'll
receive. If you’re still working, the
amount could be reduced even
more. For each year you wait to
claim Social Security, your benefit
can increase by 7-8% (until you
reach age 70).
Age 65
Within 90 days of turning 65, sign
up for Medicare. Missing your
window could mean higher
Medicare Part B and Part D
premiums and lead to your
supplemental coverage being
denied.
Age 66
You’ll reach full eligibility for Social
Security benefits between two and
10 months after your 66th
birthday.
Age 67
If you were born in 1960 or later,
you’ve reached eligibility for full
Social Security benefits. This is
also the age at which your Social
Security benefits are no longer
reduced if you’re still working.
Age 70
Consider taking your
Security benefit now.

Social

Age 70½ or Age 72
(born before July 1, 1949 or after
June 30, 1949)
You need to start taking annual
required minimum distributions
(required by the IRS) from your
retirement account. Make sure to
do this to avoid any penalties.

Benefits Milestones
Late Career / Ages 45 – 54
Maximize Savings
Check your retirement projection to find out if you are on track for
your retirement goal
Maximize your retirement plan contributions
If you have children in high school, learn the college financial aid
process and what affects the financial aid formula
Have a complete estate plan (will, health care directive, health care
and financial powers of attorney)
If you are single, chose someone who can make health care and
financial decisions for you if you are not able to do so yourself
Know your investment risk tolerance and invest accordingly
Build a savings outside of your retirement accounts and invest there
using tax-efficient strategies
Know how you’ll fund long-term care needs in retirement
Increase your emergency savings to cover larger needs, such as a
longer period of unemployment or reduced income
Have your assets adequately protected (umbrella liability policy, LLC
for rental property, etc.)
Discuss with your parents their financial situation and wishes for
health care
Know (in general) where you want to live in retirement

Pre-Retiree / Ages 55+
Prepare for financial independence
If you intend to stay in your current home in retirement, have a plan to
pay off your mortgage by retirement or early in your retirement
Have a plan to reallocate your investments between now and
retirement to moderate risk
Have a plan for your retirement accounts at retirement and an
investment strategy for generating necessary income
Know when you want to retire, if you’ll retire in stages, and what you
plan to do in retirement
Have a backup plan in case you leave the workforce earlier than
expected due to illness or layoff
Purchase long-term care insurance if that’s how you plan to fund your
long-term care needs
If you plan to retire before 65, know what you’ll do for health insurance
prior to Medicare kicking in
Understand the decisions you’ll have to make for Social Security and
Medicare
If you are eligible for a pension, know the pros and cons of your
distribution choices
If you're not planning to stay in your current home, develop a plan to
move and/or downsize
DISCLOSURE: All information is from sources deemed to be reliable, but there is no guarantee to the accuracy.
Information is for educational purposes only and is not intended to give specific investment advice. Past performance is
no guarantee of future performance. Mutual fund investing is subject to market risks, and you should consult your
financial professional before investing. Your financial adviser can give you specific financial advice that is appropriate to
your needs, risk-tolerance, and financial position.

Insurance Products & Services

Programs that help you take care of your family.
CBF Church Benefits offers financial security with our life insurance, disability insurance and death
benefits. Our plans are not only competitive, they often set the coverage standards for church life.

Group Life Insurance
The Hartford offers an industry-leading group life insurance product which includes the following features:
Our Enhanced Continuity of Coverage Clause that prevents employees from being stranded without
coverage on our policy transfer date – even if they're not actively at work on that day.
Our Living Benefit Option that accelerates the benefits of terminally ill employees or dependents up
to $500,000.
Our No Interruption in Premium Waiver Elimination Period for employees who attempt to return to
work for up to five days.
Our Portability Option and Conversion is offered with our life insurance product. Employees who leave
their company, or are under other qualifying conditions, can take all or a portion of their coverage with
them.
A variety of programs that give employees access to online tools and services that can help guide
them through major life decisions, such as creating a will and funeral planning.

Accidental Death & Dismemberment Insurance (AD&D)
Accidents don’t just happen to employees in dangerous jobs; they can happen to anyone. So it makes
sense to offer employees protection with AD&D coverage from The Hartford. These are just some of the
features included in our coverage:
Protection for children, spouses and employees against losses from unforeseen covered accidents.
Twenty-four-hour accident coverage that can be combined with your Group Life offering or
purchased as a stand-alone product.
A valuable package of riders offering important additional coverages.
An array of optional benefits that allow for a customized experience.

Long-term Disability Insurance
Our Long-Term Disability Insurance product is carefully designed to emphasize ability, not limitations. It
helps address an employee’s need for a secure income with a business’ need for the best possible work
outcome.
The way we define disability can help employees avoid a loss in earnings, with a 100% return to work
incentive formula.
Ability Assist® is a value-added service designed to help provide employees with emotional, legal, and
financial guidance and make it easier for them to focus on their recovery.
A rehabilitation program that offers vocational and job placement services, as well as work-related
guidance and resources.

Employee Assistance Programs

We know that employees feel vulnerable after a disabling event. That’s why we offer access to the
following professional resources to support their recovery:

Ability Assist® Counseling Services
Employees enrolled in our Group Disability plan can receive professional counseling for financial, legal and
emotional issues. Services are also available to spouses and dependent children and can include guidance
from highly trained master’s and doctoral level clinicians to help deal with job pressures, relationship and
marital conflicts, stress, anxiety, depression, and substance abuse.
Ability Assist counseling is included with our Long-term disability coverage.

HealthChampion
Employees enrolled in a Group Disability plan from The Hartford receive unlimited access to Benefit
Specialists and nurses for administrative and clinical support to address medical care and concerns about
claims. Services include claim and billing support, explanation of benefits, cost estimates/fee negotiation,
information related to medical conditions and available treatments, one-on-one review of their health
concerns, and support to help prepare for medical visits.
HealthChampion is included with our Long-term Disability coverage.

INTRODUCTION TO THE HARTFORD
The Hartford is widely recognized for its service excellence,
sustainability practices, trust and integrity.
In 2010, The Hartford celebrated their 200th anniversary. From the
beginning, customers have trusted The Hartford to support them
through tragedies and triumphs. To this day, The Hartford continues
on a path of excellence. They’ve received a variety of recognitions,
including being named a World’s Most Ethical Company® 12 times
over the years by the Ethisphere Institute.

chu rch b en e fi t s. o r g/insu ra nc e/life-a dd-ltd

Additional Value Added Services
CARING SUPPORT WHEN EMPLOYEES NEED IT MOST
During life’s most trying times, understanding one’s options and choosing the best direction can be very
difficult. End-of-life decisions, financial matters, insurance needs, and planning for the loss of a loved one
may be easier with the help of experienced and compassionate professionals.

The Hartford Life Essentials Funeral Concierge
The Hartford offers a suite of online tools that can help guide employees through important decisions
before a loss, including detailed local funeral home price comparisons, 24/7 assistance with funeral
planning, and the only nationwide database of funeral home prices. After a loss, this service includes family
advocacy and professional negotiation of funeral prices with local providers, which often results in
significant financial savings. In addition, Express Pay is offered to expedite claims payments and deliver
benefits in as little as 48 hours.
Funeral Planning and Concierge Services are included with our Life coverage.

The Hartford Life Essentials EstateGuidance®
The Hartford helps employees protect their family's future by creating a customized and legally binding
online will using a simple but comprehensive online questionnaire. EstateGuidance also provides an online
education center and support from a licensed attorney. Additional services include creating living wills and
trusts along with guidance about divorce proceedings and durable power of attorney.
This is included with our Life coverage.

The Hartford Life Essentials Beneficiary Assist®
(Help for Those Coping With a Loss)
The Hartford provides expert support to help employees or their loved ones cope with the emotional,
financial, and legal issues that arise after a loss. This also includes 24/7-unlimited phone contact with
professionals, as well as five face-to-face sessions that help with topics such as grief and loss, job
pressures, stress, anxiety, depression, and relationship/marital conflicts.
Beneficiary Assist is included with our Life and Accident coverages.

The Hartford Life Essentials Travel Assistance
& ID Theft Protection Service
The Hartford provides pre-trip information that helps employees feel safe and secure while traveling. It
also provides access to medical professionals across the globe when traveling 100+ miles away from home
for 90 days or fewer. In addition, ID theft protection is available 24/7 whether home or away. ID theft
protection offers educational materials on how to prevent identity theft and access to caseworkers who
can help victims resolve problems that result from it.
Travel Assistance & ID Theft Protection is included with our Life, Accident, and Long-term Disability
coverage.
For more information on insurance options, contact CBF Church Benefits
at 800.352.8741 or churchbenefits@churchbenefits.org

Health Insurance
CBF Church Benefits is committed to helping you and your church navigate the Health Insurance
Marketplace. The Marketplace is a way for individuals and small employers to find affordable coverage.
You will be able to compare plans all in one place based on coverage, quality, and price. The Marketplace
will determine if you qualify for lower cost and assistance with your out of pocket expenses. You can also
find out if you are eligible for Medicaid or CHIP (Children Health Insurance Program). The Marketplace
offers health insurance plans through private companies and no provider can turn you down or charge you
a different price because of an illness or preexisting condition. We hope that this information will assist
your decision making process and provide you with a deeper understanding of the law.

Find Your Health Plan
Below are several resources for you as you research your health plan options:
HealthSherpa
Instantly compare premiums for health exchange plans at the HealthSherpa
website. This tool will allow you to search health plans available in your area
to compare cost based on your age, income and family size.
The information provided is for research purposes. Make sure to verify
premiums and subsidies on your state exchange or healthcare.gov, or
directly with the insurance company or an agent.
HealthCare.gov
HealthCare.gov offers a quick guide to the Health Insurance Marketplace.
To learn about your state’s Marketplace, visit healthcare.gov/what-is-themarketplace-in-my-state/.
eHealth
CBB partners with eHealth to assist members with quality, affordable health
insurance and Medicare plans.
eHealth partners with over 180 top insurers to help individuals, families, and
businesses with health, dental, and vision options.
eHealth Medicare assists individuals with Medicare Advantage, Medicare
Supplement Insurance, and Prescription Drug Part D plans.
Medicaid & CHIP Coverage
There’s no limited enrollment period for Medicaid or the Children’s Health
Insurance Program (CHIP). You can apply any time.
SHOP: Health Insurance for Small Businesses
There’s no limited enrollment period for small businesses to enroll in SHOP
coverage for their employees. You can apply any time.
For more information on health insurance options, contact CBF Church
Benefits at 800.352.8741 or churchbenefits@churchbenefits.org

Ministry Jobs
"Powered by CBF Church Benefits"
CBF Church Benefits now has a Ministry Jobs webpage
designed to be a national resource for churches seeking
ministers and ministers seeking churches. Churches can
submit postings for ministerial opportunities and find
guides to assist in designing a compensation and benefits
package to attract and retain high quality ministers.
Ministers seeking churches can view a list of open
positions around the country.
This resource is in collaboration with CBF Global’s
Reference and Referral and in partnership with various
CBF State and Regional Groups. We hope churches and
ministers find this to be a valuable aid as they discover
God's will.
churchbenefits.org/ministryjobs

Ministerial Excellence Initiative
CBF Church Benefits partners with the Ministerial
Excellence Initiative (MEI) to help people reduce their
debt. MEI is designed to help pastoral and congregational
leaders identify and respond to financial stressors causing
anxiety. MEI's goal is to stimulate a sense of confidence,
and increase knowledge in the lives of our pastoral leaders
and congregations.
cbf.net/financial-literacy
The Ministerial Excellence Initiative provides funding for
personal debt relief and retirement, identifies resources,
and provides training events for qualifying pastoral
leaders to aid in managing and maintaining financial
integrity.

YOUR BENEFITS TEAM

Rob Fox, President
770.220.1692, rfox@cbf.net

Jim Morrison, Executive Vice President & COO
770.220.1648, jmorrison@cbf.net

Victoria Whatley, Operations Manager
770.220.1638, vwhatley@cbf.net

Beth Jones, Communications Manager
bjones@cbf.net

CBF Church Benefits
160 Clairemont Ave., Ste 500
Decatur, GA 30030
800.352.8741
churchbenefits@churchbenefits.org

Your Be nef i ts ar e O u r M in istr y .
Learn more at:

churchbenefits.org

