
 

 

 

 

   
 

Church Benefits Board 403(b)(9) Retirement Plan 
Contribution Types 

Church/Employer Contribution 
• Two Types: Employer Basic or Employer Match 

o Employer Basic does not require a Participant/Employee contribution 
o Employer Match requires a Participant/Employee Contribution and usually has a maximum 

benefit amount  
• Tax-deferred/pre-tax 
• Paid and remitted by the church/employer as a fringe benefit (i.e. above and beyond the 

employee’s salary or regular wages) 
• Not reported to the Employee as income on the annual Form W-2. 

Participant Before-Tax Contribution (aka Employee Before Tax - Voluntary) 

(Requires a signed salary reduction agreement on file with the church/employer) 

• Tax-deferred/pre-tax 
• Paid (via salary reduction) by the participant and submitted by the church/employer based on the 

salary reduction agreement between the employee and the employer. 
• The Salary Reduction Agreement must be kept on file at the church/employer and updated 

anytime the employee wishes to change, start or stop their Before-Tax Contribution.  
• Reduces the employee’s current taxable income and therefore their tax liability 
• Reported on the W-2 in box 12 (Code E) but not included in Box 1 as a part of wages. For non-

ordained (lay) employees, this amount would, however, be reported and taxed as a part of Social 
Security Wages and Medicare Wages in Boxes 3 and 5. 

Participant Roth 403(b) Contribution 

(Requires a signed salary reduction agreement on file with the church/employer) 

• After-Tax 
• Paid (via salary reduction) by the participant and submitted by the church/employer based on the 

salary reduction agreement between the employee and the employer. 



 

 

 

 

   
 

• The salary reduction agreement, which must be kept on file by the employer, reduces the 
participant’s net paycheck, but the participant’s entire salary is fully subject to all applicable tax 
and withholding requirements.  

• Reported on the W-2 Form in Box 12 (Code BB), and included in Box 1 as a part of wages. For non-
ordained (lay) employees, this amount would still be reported and taxes as a part of Social 
Security Wages and Medicare Wages in Boxes 3 and 5. 

Foreign Missionary Employer Contribution 
• After-Tax 
• Employers may make basic or matching contributions to eligible foreign missionary employees. 

All employer contributions for foreign missionaries will be characterized as after-tax 
contributions. 


	Church Benefits Board 403(b)(9) Retirement Plan
	Contribution Types
	Church/Employer Contribution
	Foreign Missionary Employer Contribution


