— Personal Life Insurance

Group-Wide Open Enrollment Returns! 1/4/27 - 2/26/27
CHURCH BENEFITS
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A universal life insurance product designed to be portable and to build

cash value over time. This optional, employee-paid benefit complements your existing
employer-provided coverage, offering additional protection and flexibility for you and your family.

Coverage Highlights:
Employee-Paid Permanent Policy
{{ ’}’} Premiums are paid through Builds cash value at a minimum
payroll deduction rate of 3% each year
= Portable Guaranteed Issue

/)
”l Coverage remains in place if ‘@ Age-based premiums with no
UL medical underwriting up to

employment changes, with no

premium adjustments $200k in coverage

O(V) Spouse and Dependents
O., Optional coverage is available for spouses
and dependents for an additional premium

‘ Earlier this year, our family lost a loved one suddenly. In the days that followed, | learned so
much about life insurance and the importance of having plans in place should you or someone
you love pass away. When Church Benefits Board offered a new Personal Life Insurance
benefit that would stay with our family no matter what church | was serving, it was a quick
yes. Knowing that there is a plan in place that would take care of my family provides me with

a great sense of safety and comfort."
~Co-Pastor, 37 years old

Eligibility

A participant must be actively employed as a US-based W-2 employee and working an average of
20 hours or more per week to be eligible. The participant must be age 16 years through 80 years
at the time of enrollment.

New employees and newly participating churches have a 30-day open enrollment period to
participate in this product.

Receive a Quote Today

churchbenefits.org/personal-life




